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It's all in the fa111ily 
I 
n today's work world. 
where people tend to 
change jobs several times 
over the course of their 
careers. BGSU stands out 
for the longevity of its employees. 
A case in point is two sets 
of three sisters. who have a 
combined total of more than 
200 years at Bowling Green. 
Even more surprising is that while 
most of them could retire. they 
choose to stay on, continuing 
to contribute to the success of 
the University. 
From Tontogany. the original 
Gill sisters-Judy Maxey. Jackie 
Carson and Janet Watson-have 
a collective 102 years at BGSU. 
And from North Baltimore. the 
original Hennings sisters-Betty 
Meggitt. Mary Hennings and 
Sharon Franklin-have just over 
90 years altogether. 
For the six sisters. work is a 
family affair. a place \'\there they 
can have lunch together. #talk 
shop# and keep in close touch. 
As a group. they have witnessed 
many changes on campus, from 
organization to personnel to the 
basic ways in which work is 
done. And. as their long history 
with Bowling Green attests. all 
six agree it's been a great place 
to work. 
The Gills 
From the Gills. Maxey was 
the first to begin here. Taking 
the advice of her Otsego High 
School business teacher. who 
recommended starting work at 
BGSU to prepare for going on 
to other jobs. Maxey-now a 
word processing supervisor in the 
College of Education and Human 
Development-visited the Human 
Resources office the day after high 
school graduation 
in 1967. She filled 
out a form, was 
:nterviewed. hired 
on the spot and 




"So I really didn't 
get a summer 
vacation after 








\ who had 








The Gill sisters (from left) 
Judy Maxey. Jackie Car5on and Janet Watson. 
school. She is now an administra-
tive secretary in the communica-
tion disorders department of the 
College of Health and Human 
Services. 
Carson. however. worked at 
several other jobs before joining 
her sisters, first in the education 
college part time and then in the 
accounting and management 
information systems department 
in the College of Business 
Administration (CBA). As the 
self-described #technology geek# 
of the group, Carson is now a 
computer lab supervisor for the 
Information Technology Services 
area in the CBA. 
For a young person just out 
of high school. Maxey had a 
challenging situation. She was 
assigned to the then-Department 
of Education and when the 
department split into divisions in 
1973. she was asked to create 
and oversee a word-processing 
center to help alleviate the burden 
of typing in those pre-desktop 
computer days. HI started out 
on a self-correcting Selectric 
typewriter. H she says. She went 
to Toledo and then to Texas for 
training on IBM machines. and 
developed procedures for storing 
syllabi, creating manuals and 
certificates and other projects for 
the college office. 
Maxey, who will have 39 years 
of service in June, says, HMy 
husband thinks I'm crazy for not 
retiring, H but the couple still has 
a daughter in junior high school. 
and Maxey still enjoys her job, 
where she has worked for nine 
deans and many faculty. 
When Watson came on board, 
she began as a typist and the 
only classified staff member 
in the speech pathology and 
audiology area within the former 
department of speech. Currently. 
as administrative secretary. her 
duties include managing budgets 
for both the department and 
the speech and hearing clinic 
and course development for the 
department. which has grown to 
employ one part-time and two 
full-time secretaries. 
Watson says she has seen 
the evolution from a ·small 
department to a fairly large and 
nationally known program. H But 
throughout the course of her 
employment, ·I've always been 
treated as an important part of 
the program. H she says. 
·I had an offer for a job 
outside the University at one point 
and had actually accepted but 
changed my mind. Now I'm so 
glad I stayed. H Watson says. 
But when the alternative 
retirement plan was announced. 
·I saw that as my sign, H she says. 
She plans to retire in June. have 
the summer off and come back 
part time in the fall. resuming her 
former duties. 
Carson, the youngest of 
the three, describes her job as 
computer lab supervisor as ·the 
best of all worlds. H combining 
her love of technology with the 
pleasure of working with people. 
She trains students to work with 
technology in the CBA labs and 
assists faculty and staff on new 
equipment and software. The 
mother of an 8- and a 14-year-
old, #I've had the flexibility to go 
to my kids' games and programs. 
something that is very important 
to me, H she says. HBGSU is the 
best possible employer-it's been 
nothing but good for me. H 
The Hennings 
The former Hennings are a family 
of six sisters. and in the 1980s, 
five of them were on campus. 
Sister Teresa Wymer worked in 
the education college from 1982 
until her first child was born in 
1988, and youngest sister, Laura, 
was a student. #That was a nice 
time, H recalls Mary Hennings. 
#When Laura came here we all 
went to the bookstore and helped 
her pick out her books. H 
Hennings joined the psychology 
department in 1973, where she 
worked with the groundbreaking 
industriaVorganizational psycholo-
gists Drs. Patricia and Ollie Smith. 
#They were great to work with, 
very down to earth, and they 
treated me as important as 
anybody else,· she recalls. 
After eight years, she 
transferred to Continuing and 
Extended Education (CEE). 
where she has remained, 
working steadily in spite of a 
series of health problems. She 
coordinates accounts receivable 
for all CEE programs and is the 
liaison with Student Employment 
She is also a member of the 
Summer Contracting Team for 
BGSU summer contracts. 
Hennings exemplifies the 
lifelong learner BGSU so values. 
She takes advantage of student-
employment workshops and Hall 
the computer training I can· to 
improve her skills. ·No matter 
what class you take, you always 
learn something, H she says. 
#Even if it's only one thing, that's 
something you didn't know the 
day before. H 
Paper 
i 
The Hennings sisters (from left) 
Sharon Franklin. Mary Hennings and 
Betty Meggitt pose in 
front of Mcfall Center where they all 
worked in the 1980s. 
I 
j 
Meggitt has worked in the 
Graduate College since high 
school, except for a hiatus while 
her husband was stationed in Cali-
fornia with the Navy. A student 
services counselor, she says the 
job has evolved considerably and 
she now assists graduate students 
in several departments from 
application all the way through 
to completing their degrees. ·1 
do love my job,· she says, noting 
that the office staff was recently 
nominated for the Classified Staff 
Team Award. 
Franklin began at BGSU in 
1978 in Career Planning, then 
transferred to student affairs and 
institutional planning, which is 
now the office of finance and 
administration, working there 
for 20 years. Since 1999, she has 
been an administrative secretary in 
design and construction, a division 
of capital planning. 
Although she enjoyed her 
work and the staff in finance and 
administration, Hafter 20 years, 
I welcomed a career change 
and new challenges, H she said. 
describing design and construction 
as a •fast-paced office dealing 
with architects, engineers and 
project managers. It's like a 
family and we have a great 
working relationship. H 
Buffington, Wheeler named NEH fellows 
The sisters remain remarkably 
close. ·rm really fortunate to have 
a great family, H Hennings says. 
·When all six of us get together, 
we have so much fun. We're 
very supportive and we give one 
another unconditional love. And 
when one of us turns 50, we have 
a 'girls' night' sleepover. H Meggitt 
adds, #though we can't seem to 
stay up as late as we used to! H 
Lightning strikes twice for BGSU history faculty 
I 
n the competitive world of 
National Endowment for 
the Humanities funding, it 
is not easy for an institution 
to obtain one grant or 
fellowship, much less two in 
one year. 
That's why it was doubly 
surprising and rewarding to learn 
that two BGSU history faculty 
members had been named 2006 
NEH fellows. 
Dr. Robert Buffington and Dr. 
Leigh Ann Wheeler have been 
chosen to receive S40.000 each 
to pursue their individual research 
projects. Buffington has already 
begun his work on the formation 
of the concept of machismo 
among working-class Mexican 
men at the tum of the century. 
Wheeler will begin her one-year 
fellowship next January. She 
will be expanding her research 










ington are Dr. Leigh Ann Wheeler 
members 
of the Grant Writing Group of the 
Institute for the Study of Culture 
and Society (ICS). Buffington is 
both the leader of the group and 
a faculty associate at ICS. 
The purpose of the group, he 
explained, is to both encourage 
more faculty to apply for major 
grants and fellowships and to 
provide support and feedback to 
members throughout the process. 
#Writing these grant proposals 
is labor intensive and very 








. .; -~ a group 
- •• · , · ... . h of smart 
Dr. Robert~~- people. H 
Last year, 
the group submitted proposals for 
five grants of S25,000 or more. 
#These fellowships are a credit 
to the work performed by the 
group, and ICS will continue 
to support Professors Wheeler, 
Buffington and the group in any 
way that we can, H said Dr. Vrvian 
Patraka, ICS director. 
Because of the way the 
NEH fellowship application 
process is structured, grouping 
universities with doctoral 
programs together, BGSU had to 
compete in a category with much 
larger institutions such as Duke 
University, said Buffington. 
#Only 150 of these awards are 
given annually nationwide. So it 
was really exciting to hear that we 
got the first fellowship; then when 
we learned of the second one we 
were really amazed and ecstatic. H 
he said. 
Unlike many grant proposals, 
which consist largely of filling in 
forms, the NEH submission pro-
cess itself is a constructive exercise 
in organizing and outlining one's 
research plan, Buffington said. The 
resulting document can double as 
a book prospectus, and the NEH 
provides valuable comments on 
the proposal. 
Patraka said thanks are due 
to Dr. Heinz Bulmahn, vice 
provost for research and dean 
of the Graduate College, and 
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Holocaust survivor recalls seeing justice served 
0 
n Nov. 20. 1945, 
Ernest Michel 
joined dozens of 
newspaperand 
radio correspon-
dents from around the world in 
the press gallery in Nuremberg's 
Palace of Justice. where 21 Nazi 
Ernest Michel 
defendants were about to be tried 
for crimes against humanity. 
The 22-year-old Michel brought 
a singular perspective to the trial 
he was covering for the German 
news agency DANA. Only seven 
months before. he had escaped 
from Berga. one of several 
concentration camps where 
he spent nearly six years as a 
slave laborer. 
When he entered the gallery on 
the trial's opening day and caught 
sight of Gestapo chief Hermann 
Goering and the other defen-
dants. Ml had to pinch myself, M he 
recalled on March 24 in a campus 
talk. Ml could not believe that 
I was sitting here in the Palace 
of Justice at Nuremberg ... and 
witnessing the end of the Third 
Reich, M said Michel. a speaker at 
BGSU's MTrajectories of Memory" 
conference on the Holocaust. 
He remained at Nuremberg 
until the following June. writing 
stories under a byline that 
induded the words "Auschwitz 
Survivor #104995." 
Sheila Brown wins Ornelas award 
Sheila Brown {right), 
associate director of the 
Center for MultiaJltural 
and Academic Affairs. 
was awarded the 
Miguel Ornelas Human 
Relations Award at 
this year's Latino 
Issues Conference. She 
was honored for 
her -mtense efforts 
each year aeating a 
Kwanzaa celebration on 
campus and cfirecting 
the multicultural cfumer 
theater. - She is pictured 
with Kriemhild Conee 
Ornelas. after whose 
late husband the award 
is named. 
During his talk, Michel 
briefly related his experience at 
Auschwitz. where he arrived in 
March 1943. MI knew this was not 
another labor camp. I knew this 
was something else." 
The arriving prisoners received 
either a thumbs up or thumbs 
down from an SS officer. whose 
disapproval sent a prisoner to 
the gas chamber immediately. 
He didn't know it then, but the 
officer was Josef Mengele, said 
Michel, who was later forced to 
help with the doctor's experiments 
with electric shock. 
"To this day, I don't understand 
how I survived," admitted 
Michel. Mbut I never, never gave 
up hope." 
Chief among the Nazi oppres-
sors was Goering, who, after 
reading Michel's stories about the 
trial. asked his attorney to arrange 
a meeting with the correspondent. 
An intrigued Michel agreed. but 
when he reached Goering's prison 
cell and the war criminal stood 
and extended his hand, Michel, in 
his words. "couldn't handle it." 
MWhat the hell am I doing 
here? I'm going to shake hands 
with the top Nazi left?" he 
recalled thinking. Leaving at that 
moment, he added, is something 
"I have never regretted." 
Now the retired executive vice 
president of the United Jewish 
BGSU. 
Appeal-Federation of New York. 
Michel went to Berlin last fall for 
a conference marking the 60th 
anniversary of Nuremberg and 
its lessons. 
Those lessons. he said, revolve 
around doing whatever possible 
to prevent genocide anywhere in 
the world. 
Sponsors of the BGSU 
conference indude the Robert H. 
Jackson Center. whose president, 
Gregory Peterson. introduced 
Michel at the conference. Jackson 
was a U.S. Supreme Court justice 
and chief American prosecutor at 
Nuremberg. A partnership with 
the University enables Bowling 
Green faculty and students to 
study and conduct research on 
original materials in the archives 
at the Jackson Center in 
Jamestown. N.Y. 
NEH Fellows 
continued from inside page 
Dr. Donald Nieman. dean of Arts 
and Sciences. for helping ICS sup-
port groups like the Grant Writing 
Group. She also gave credit to 
Sponsored Programs and 
Research Director Cynthia Price, 
Associate Director Tom Komacki 
and the SPAR staff, saying, 
"Their ongoing help to faculty 
writing these grants has been 
critical throughout." 
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